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Home Buyers’ Amount
As a first-time home buyer, you may be able to claim $5,000 for the purchase of a qualifying home in 2017.
To qualify for the home buyers’ amount, you cannot have lived in another home owned by you or your spouse or
common-law partner that year or in any of the preceding four years.
The qualifying home must be located in Canada and registered in your name and/or your spouse’s or common-law
partner’s name per the applicable land registration system. It includes existing homes, such as single-family houses,
semi-detached houses, townhomes, mobile homes, condominium units, apartments in duplexes, triplexes, fourplexes,
or apartment buildings. It also includes homes under construction.
You do not have to be a first-time home buyer if:



You are eligible for the disability tax credit; or
You purchased the home for the benefit of a related person who is eligible for the disability tax credit.

Claiming Automobile Expenses
One of the more common expenses claimed by taxpayers are automobile expenses (applies to any motor vehicle such
as van, bus, pickup truck, station wagon, SUV or other truck). Many individuals use their automobile for work or
business and incur personal expenses in doing so. It is important to note that only expenses of a business nature are
eligible as a deduction against their related income. As such, the Canada Revenue Agency (CRA) has strict
requirements in ensuring that only business-related expenses are claimed. As a result, the retention of automobile tax
records becomes imperative for every taxpayer that uses an automobile for work or business, so make sure to use a
kilometer log book.
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Employer-Paid Disability Programs
If you think that paying for your employee’s disability premiums is always a good thing, think
again. If you provide your employees disability insurance as a nontaxable fringe benefit, the
periodic payments they receive upon their disability will be, in most cases, FULLY taxable to
them!
Payments received due to disability are not taxable if:
 Your employees paid the premiums on the policy with after-tax funds, OR,
 You paid the premiums but deducted the amount from their income.
The cost of disability insurance – even over a good amount of time - can be far less than the tax
due on the income received under the policy. Like all insurance, it all depends on whether you
actually collect under the policy. Where the employer contribution is made after 2013, the contribution is a taxable benefit
to the extent that the related coverage can be paid to you in a lump sum. However, lump sums received are not taxable.

Principle Residence Exemption
Did you sell your house in 2016 or later? File a tax return and claim the
principal residence exemption for the capital gains.
Commencing with sales in the 2016 tax year, you must report basic
information, such as the date of acquisition, the proceeds of disposition (the
sale), and the address, on your income tax and benefit return when you sell
your home to claim the full principal residence exemption. You do not have
to pay any tax on the capital gain when you sell your home provided it was
your principal residence for all the years that you owned it and you did not
use any part of it to earn income. A property may qualify as your principal
residence for any year that you or certain family members lived in the house,
if none of you designated another property as a principal residence for that
year. For 2017, complete Form T2091 or T1255.

PADGETT BUSINESS SERVICES
WHERE YOUR SUCCESS TAKES ROOT
Padgett Business Services is dedicated to meeting the tax, government compliance, profit & financial reporting and payroll needs of businesses with fewer than 20 employees in
the retail and service sector of the economy. This publication suggests general business planning concepts that may be appropriate in certain situations. It is designed to provide
complete and accurate information to the reader. However, because of the complexities of the tax law and the necessity of determining whether the material discussed herein is
appropriate to your business, it is important you seek advice from your Padgett office before implementing any of the concepts suggested in this newsletter.

